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QUY CHE HOAT PONG CUA BAN KIEM SOAT
REGULATIONS ON OPERATIONS OF BOARD OF SUPERVISORS

Can cur Ludt Chung khoan ngay 26 thang 11 nam 2019/Pursuant to Law on Securities dated
26™ November 2019;

Can cur Ludt Doanh nghiép ngay 17 thang 6 nam 2020/Pursuant to Law on Enterprises dated
17" June 2020,

Can cir Nghi dinh s 155/2020/ND-CP ngay 31 thang 12 nam 2020 cua Chinh phu quy dinh
chi tiét thi hanh mot so diéu cua Ludt Chung khoan/Pursuant to Decree No.155/2020/ND-CP
dated 31°" December 2020 issued by Government guidelines for some articles of the Law on
Securities;

Cén cie Thong tw s6 116/2020/TT-BTC ngay 31 thang 12 ndm 2020 ciia Bg Tai chinh hidng
din mét sé diéu vé quan tri cong ty dp dung ddi véi céng ty dai ching tai Nghi dinh s
155/2020/NP-CP ngay 31 thang 12 nam 2020 ciia Chinh phii quy dinh chi tiét thi hanh mot
s0 diéu cia Ludt Chirng khodn/Pursuant to Circular No.116/2020/TT-BTC dated 31*

December 2020 issued by Ministry of Finance guidelines for some articles on corporate
governance of public companies prescribed in Decree No.155/2020/ND-CP dated 31

December 2020 by Governance guidelines for some articles of Law on Securities;

Cin civ Piéu 1é t6 chirc va hoat dong ciia Céng ty Cé phan Xudt nhdp khau Y té
Domesco/Pursuant to Charter on Organization and Operations of Domesco Medical Import
Export Joint Stock Company,

Céin cir Nghi quyét Pai hoi dong cé dong sé 01/NQ-PHCP-DMC ngay 26 thang 4 nam 2021/
Pursuant to Resolution of the General Meeting of Shareholders No 01/NQ-DHCP-DMC
dated 26" April 2021.

CHUONG L. QUY PINH CHUNG/CHAPTER I. GENERAL PROVISION

Piéu 1. Pham vi diéu chinh va ddi twong ap dung/ Article 1. Scope of regulation and applicable
subjects

L

Pham vi diéu chinh: Quy ché hoat dong ciia Ban kiém soat quy dinh co ciu té chtc nhén s,

tiéu chuan, diéu kién, quyen va nghia vy ciia Ban kiém soat, cac kiém soét vién theo quy dinh
tai Luat Doanh nghiép, Diéu 18 vé td chirc va hoat dong cua Cong ty CP XNK Y té Domesco
va cac quy dinh khéc c6 lién quan/Scope of regulation: Regulations on operations of the Board
of Supervisors stipulate the organizational structure of personel, standards, conditions, rights
and obligations of the Board of Supervisors, Supervisors in accordance with Law on
Enterprises, Charter on organization and operations of Domesco Medical Import Export Joint
Stock Company and other relevant regulations.

Péi tuong ap dung: Quy ché hoat dong cua Ban kiém soat dwogc 4p dung cho Ban kiém soét,
cac kiém soat vién tai Cong ty CP XNK Y t& Domesco/dpplicable subjects: Regulations on
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operations of the Board of Supervisors apply to the Board of Supervisors, Supervisors at
Domesco Medical Import-Export Joint Stock Company.

Pidu 2. Nguyén tic hoat ddng ciia Ban kiém soat/Article 2. Operational principles of the Board
of Supervisors

1.

Ban kiém sodt 1am viéc theo nguyén tac tap thé. Cac kiém soét vién chju trach nhiém ca nhan
Ve phan viéc ctia minh va cung chiu trach nhiém trudc Pai hoi ddng cb ddng, trudc phéap luat
vé cac cong viéc, quyét dinh cta Ban Kiém soat/The Board of Supervisors works on the
collective principle. Supervisors take personal responsibility for their own work and take
Jjointly responsibility to the General Meeting of Shareholders, to the law for the Board of
Supervisors’ work, decisions.

Truéng Ban kiém soét xay dung ké hoach cong tac hang nam cua Ban kiém soat; phan cong
nhiém vy va cong viéc cu thé cho timg Klem so4t vién. Kiém so4t vién chu dong thuc hién
nhiém vu va cdng viéc dugc phan cong; d& xuit, kién nghi thuc hién nhiém vy, cong viéc kiém
soat khac ngoai ké hoach, ngoai pham vi dugc phan cong khi xét thdy can thiét/The Head of
the Board of Supervisors develops the annual working plan of the Board of Supervisors,
assigns specific tasks and work to each Supervisor. Supervisors actively perform assigned
tasks and work; propose, recommend for the performance of other tasks and work beyond the
plan, beyond assigned scope when necessary.

CHUONG II. KIEM SOAT VIEN/CHAPTER II. SUPERVISOR

Pidu 3. Quyén, nghia vu va trach nhiém ciia Kiém soat vién/Article 3. Rights, obligations and
responsibilities of Supervisor

1.

Tuén thu ding phap ludt, Dleu 1€ cong ty, nghi quyét Dai hoi déng co dong va dao duc nghé
nghiép trong thuc hién quyén va nghia vu dwoc giao, trong d6 c6 quyén tlep cén cac thong tin
va tai liéu lién quan dén tinh hinh hoat dong ctia cong ty. Thanh vién Hoi ddng quan tri, Tong
glam dbc va ngudi dleu hanh khac cua cong ty c6 trach nhiém cung cAp cac thong tin kip thoi
va ddy du theo yéu cAu cua Kiém soat vién/Comply with provisons of law, the company's
Charter, resolutions of the General Meeting of Shareholders and the Code of Ethics during
conducting assigned rights and obligations, including the right to access information and
documents related to company's operations. Members of the Board of Directors, General
Director and other executives of the company are responsible for providing timely and fully
information at the request of Supervisor.

Thue hién quyén va nghia vu dugc giao mdt cach trung thuyc, cin trong, tot nhit nhim bao
dam 1oi ich hop phap tdi da ctia Cong ty/Perform assigned rights and obligations in an honest,
prudent manner with the best effort in order to assure the ultimate lawful interest of the
company.

Trung thanh véi loi ich cia Cong ty va cb dong; khong lam dung dia vi, chuc vu va sir dung
thong tin, bi quyét, co hdi kinh doanh, tai san khéc cua Cong ty dé tu loi hodc phuc vu loi ich
ctia to churc, ca nhan khac/Be loyal to the company’s and shareholders’ interests; do not abuse
her/his power, position and do not use the company’s information, secrets, business
opportunities and other assets of the company for personal gain or benefit for any other
organization’s or individual’s interests.

Nghia vu khac theo quy dinh ciia Ludt Doanh nghi€p va Diéu 1& cong ty/Other obligations
prescribed by Law on Enterprises and the company's Charter.

Trudmg hop vi pham quy dinh tai cac khoan 1, 2, 3 va 4 Diéu ndy ma gay thiét hai cho Cong
ty hodc ngudi khéc thi Kiém soat vién phai ch1u trach nhiém c4 nhan hoic lién d6i bdi thuong

thiét hai d6. Thu nhép va lgi ich khac ma Kiém soat vién c6 duge do vi pham phéi hoan tra
cho Cong ty/In case Supervisor that violates Clauses 1, 2, 3 or 4 of this Article and causes
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damage to the company or other individuals shall be personally or jointly pay compensation
Income and other interests that Supervisor earned from such violation must be returned to the

company.

Truong hop phat hién co Kiém soat vién vi pham trong thue hién quyen va nghla vu dugc
giao thi phai thong béo bang vin ban dén Ban kiém soat, yéu ciu ngudi c6 hanh vi vi pham
cham durt hanh vi vi pham va khic phuc hau qua/In case of discovery that Supervisor violates
her/his assigned rights and obligations, must send a notice in writing to the Board of
Supervisors, request the violator to stop such violation and implement remedial measures.

Pidu 4. Nhiém ky va so lwgng Kiém soat vién/Article 4. The term and a number of Supervisor

1.

Ban kiém soat c¢6 tir 03 dén 05 thanh vién, nhiém ky cta Kiém soat vién khong qué 05 nim
va c6 thé duge bau lai v6i s6 nhiém ky khong han ché/The Board of Supervisors have from 3
to 5 Supervisors, the term of Supervisor does not exceed 05 years and may be re-elected with
the unlimited terms.

Kiém soat vién khong nhét thiét phai 1a cb déng clia Cong ty/Supervisor is not necessarily a
shareholder of the company.

Ban kiém soat phai c6 hon mot nira s6 thanh vién thuong trii & Viét Nam/More than half of
Supervisors shall have permanent residences in Vietnam.

Tru’ong hop Kiém soat vién c6 cung thoi diém két thuc nhiém ky ma Kiém soét vién nhi¢m
ky méi chua duogce bau thi Kiém soat vién da hét nhiém ky van tiép tuc thuc hién quyen va
nghia vu cho dén khi Kiém soat vién nhiém ky méi dugce bau va nhan nhiém vu/ In case the
term of all Supervisors ends at the same time and all Supervisors of new term are not elected,
Supervisors who ends the term shall continue to take over their rights and obligations until
Supervisors of new term are elected and take over the job.

o A oA R h o A oA e R r N . .
Piéu 5. Tiéu chuan va diéu kién Kiém soat vién/Standards and requirements of Supervisor

L;

a)

b)

d)

@)

g)

Kiém soat vién phai dap tmg céc tiéu chuan va diéu kién sau day/Supervisor must satisfy the
following standards and requirements.

Khong thudc d6i tugng theo quy dinh tai khoén 2 Piéu 17 cta Luat doanh nghiép/ Not being
in one of the persons specified in Clause 2 Article 17 of Law on Enterprises;

Puoc dio tao mot trong céc chuyén nganh vé kinh té, tai chinh, ké toan, kiém toan, luat, quan
tri kinh doanh hodc chuyén nganh phu hop v&i hoat dong kinh doanh ctia Cong ty/ To be
trained in one of majors on economics, finance, accounting, audit, law, business
administration or other major that is suitable to the company’s business operation;

Khong phai 1a nguoi ¢ quan hé gia dinh cua thanh vién Hoi dbng quan tri, Téng Giam dbc
va ngudi quan 1y khac/ Not being a relative of any member of the Board of Directors, General
Director and other executives;

Khéng phai 1a nguoi quan ly Cong ty, khong nhét thiét phai 14 cb déng hodc ngudi lao dong
cia Cong ty/Not being the company’s executive, not being necessary a shareholder or a
employee of the company,

Khéng dugc lam viéc trong bd phan ké toan, tai chinh ciia Cong ty/Not working in the
department of account, finance of the company;

Khong dugc 1a thanh vién hay nhan vién cua t6 chtrc kiém toan dugc chép thun thuc hién
kiém toan céc bao cdo tai chinh cua Cong ty trong 03 nam lién trudc d6; Not being a member
or a employee of an auditing organization approved to audit the financial statements of the
company in the previous 3 years,

Tiéu chudn va diéu kién khéc theo quy dinh khéc ctia phép luat c6 lién quan va Piéu 1é td chirc
va hoat dong cua Cong ty CP XNK Y t€ Domesco/Other standards and conditions in
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